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Conservation Strategy Director 
 
Hours of work: 35 hours per week 
Type of contract: Permanent 
Based at: Trust Head Office in Littlemore with travel to other sites as required. 
Salary Band: E 
 
BACKGROUND 
 
The Berkshire, Buckinghamshire and Oxfordshire Wildlife Trust (also known as BBOWT) was formed in 
1959 and has a vision of an environment rich in wildlife for everyone, valued by all. We aim to lead the 
way to nature’s recovery through innovative land management, and connect people with nature to 
improve their wellbeing. We work in partnership and through collaborative projects with local 
communities, businesses, land owners and local authorities. In the three counties BBOWT owns or 
manages 90 nature reserves covering 2,500 hectares. We have more than 50,000 members, employ 
over 100 professional staff, and have active support from more than 1,350 volunteers. Each year around 
12,000 schoolchildren visit our education centres. BBOWT has an annual turnover of over £6 million and 
receives income from membership subscriptions, grants and donations.  BBOWT is one of 46 Wildlife 
Trusts working across the UK, each is a corporate member of the Royal Society of Wildlife Trusts. 
 
Our mission – To create a Living Landscape across our towns, cities and countryside and inspire our 
communities to act for nature. 
 
Our aim – To lead the way for nature’s recovery and connect people with nature, so that: 
 

• Our soil and water resources are managed to create functioning ecosystems and wildlife-
rich places. 

• Local communities, decision-makers, landowners and business work with and for nature. 
• People recognise their dependence upon nature and its value to their mental and 

physical wellbeing. 
 
JOB PURPOSE    
 
The purpose of this role is to lead development and implementation of the Trust’s work to restore nature 
at a landscape level through the Living Landscapes concept and proposed nature’s recovery network 
maps, achieving wildlife gains across the three counties towns, cities and wider countryside; and to 
improve and protect the condition of BBOWT’s nature reserves. 
 
This post will demand a comprehensive understanding of landscape-scale ecology; planning and 
development issues; national, regional and local conservation policy; innovative finance models and the 
importance of informing and developing strategic partnerships with those who drive development to 
ensure the best outcome for wildlife and nature’s recovery at scale. 
 
You will contribute to the securing of long-term funding for the Trust’s conservation delivery work, 
including through grant opportunities and supporting development of mission-aligned, paid services. 
 
Evidence-based thinking is key to the delivery of our Strategic Plan. This role is responsible for 

developing the Trust’s evidence approach to internal decision making, to ensure that our work is 

underpinned by the best available science and evidence.  As such, the Conservation Strategy team will 

contribute to effective communication of the importance of restoring nature and the Trust’s work to 

partners, policy-makers and the public. 

 
 



 

  

You will need impressive interpersonal skills, the capacity to manage a committed team, the ability to 
manage a growing budget and a willingness to seek funders prepared to support your work.  You 
should be able to influence outcomes through your persuasive skills at the committee table, through 
networking and through your ability to write effectively.   
 
You will take a lead role in demonstrating and embedding our organisational values and behaviours: 
 

 Integrity – Doing the right thing. 

 Respecting Others – Listening well, being open and honest. 

 Personal Responsibility – Flexibility. 

 Team Work – Integrated approach. 

 Learning Culture – Continuously improving. 
 
‘For big or small decisions, we are effective and decisive.’ 
 
REPORTING LINE 
 
The post holder reports to the Chief Executive. 
 
STAFF MANAGEMENT 
 
Line management responsibility for the Head of Planning, Policy and Advocacy, three Senior 
Planning and Biodiversity Officers, Ecology Manager, Reserves Acquisitions and Project 
Development Manager. 
 
KEY RESPONSIBILITIES 
 
Strategy 

 Contribute to the overall strategic direction of BBOWT and the wider movement. 

 Attend Trustee Board meetings to present your work.  

 Responsible for achieving the Trust’s strategic conservation outcomes, including review, 

and revision where needed, of strategy and priorities. 

 Ensuring strategic and operational priority setting, decision support, and implementation planning 
for all restoring nature activities including nature reserves. 

 Taking a long-term view, anticipate, recognise and influence external factors, including 
challenges and opportunities, affecting strategic delivery and position BBOWT to be able to 
positively respond. 

 
Management 

 Management and development of a growing team to support strategy implementation across the 
three counties and at regional and national levels of engagement. 

 Responsible for high level planning, goal setting, work priorities, and managing the performance 
of direct reports against plans and objectives. 

 Oversee impact monitoring and evaluation of restoring nature activities, outputs and outcomes, 
including its development. 

 Oversee engagement with planning policy processes and work to secure net wildlife gain within 
developments. 

 Contribute to evidence-based research reports and responses to influence public and corporate 
policy outcomes, as well as internal decisions and organisational direction. 

 Provide input to BBOWT business planning. 

 Any other duties as delegated by the Chief Executive. 
 
 
 



  

Innovation 

 Creative thinking and innovation across nature’s recovery delivery areas, including strategy, 
financing and delivery plans.  

 Further develop the conservation strategy, with attention to wider countryside activities, including 
enhancing landowner engagement and advice. 

 Develop the national concept of investable landscapes, analyse financing opportunities, innovating 
approaches from elsewhere and exploring new approaches, and implement in a pilot project. 

 Through an RSWT-led collaboration, develop natural and social capital concepts, and project 
opportunities. 

 Lead development of commercial opportunities in a paid service operation. 

 Lead development of strategic delivery partnerships with businesses that contribute directly to 
nature’s recovery. 

 
Representation 

 Represent the Trust externally to achieve significant, wide ranging impact. 

 Liaise regularly with a wide range of internal and external contacts, including other Wildlife Trusts, 
partner bodies, businesses, companies, sponsors, LNP’s, LEP’s, volunteers, press and all forms of 
the media. 

 Represent the Trust in a professional manner and act at all times in a manner which will not damage 
its reputation. 

 Ensure BBOWT is well-networked and able to influence the right people at the right level and at the 
right time. 

 
Financial 

 Responsible for the planning, monitoring and control of significant budgets and resources within the 
department, through senior level management of annual and three year rolling plans. 

 
Communication – internal  

 Attend and contribute to monthly Director Team meetings, and monthly Leadership Team meetings. 

 Attend Project Board, Health and Safety Committee and Volunteer Steering Group. 

 Develop positive and professional working relationships across all departments, underpinned by 
effective internal communications channels. 

 
The Wildlife Trusts and other organisations 

 Lead BBOWT’s work with RSWT to develop the Investable Landscapes project, from concept to 
implementation. 

 Lead BBOWT’s work with cluster Wildlife Trusts on various collaborative activities, including 
innovation in conservation financing and consultancy arm development. 

 Develop and maintain strong, supportive relationships with other Wildlife Trusts and RSWT. 

 Represent BBOWT at national and regional TWT meetings and events. 

 Liaise regularly with a wide range of contacts outside TWT, including partner organisations, 
businesses, sponsors, volunteers, press and all forms of the media. 

 Influence people at the highest level among strategic and delivery stakeholders. 
 
General – internal 

 Ensures close liaison with all teams to maintain standards, ensure compliance with 

policies and delivery of organisational plans and priorities. 

 Adhere to all Trust policies, procedures and systems.  

 To ensure that all health and safety obligations are met in all aspects of the role.  

 Engender a culture of membership recruitment within the team. 
 
 
 



 

  

 
PERSON SPECIFICATION 

 Essential Desirable 

Degree or equivalent in conservation, ecology, environment or 
similar discipline 

   

Strong track record in conservation and/or environmental 
sustainability management and delivery 

   

Track record as an effective leader at a senior level    

Knowledge and understanding of wildlife conservation and land 
management issues  

   

Demonstrable experience of managing large, high performing, 
multi-functional teams 

   

Experience of leading the development of strategy documents, and 
of writing large and multi-partner funding bids 

   

Experience of programme and project management, including 
budgeting, developing work plans, and monitoring and evaluation  

   

Track record in achieving financial and outcome targets, including 
in uncertain conditions 

   

Experience of successfully developing large and multi-party 
funding bids and of managing complex budgets 

   

Track record in effective stakeholder engagement, partnership 
development and multi-party project collaboration and delivery 

   

Track record of developing and delivering new initiatives and ideas    

Experience in innovative financing of conservation, including 
through new markets for ecosystem services 

   

Proven network and relationship building skills    

Working knowledge of the planning, development and 
management of land-based businesses, including consultancy 

   

Experience of development and implementation of corporate and 
public policy, and of working with public and private sector 
stakeholders to achieve policy and legislative change 

   

Knowledge of wildlife policy and legislation    

Excellent organisational skills, ability to work under pressure 
and to meet deadlines 

   

Good report writing skills    

Experience of working with the media    

Well-developed IT skills with a working knowledge and 
understanding of MS Office functions such as Word, Excel, 
Outlook, email and the internet 

   

Excellent presentation skills    

Good verbal and written communication skills    

Ability to communicate well with a broad range of people    

Willing to work some weekends and evenings    

Willing to travel regularly to other Trust offices    

Team player, able to deliver outcomes across teams    

Current UK valid driving licence    

Ability and willingness to demonstrate the BBOWT values of 
Integrity; Respecting Others; Personal Responsibility; Team Work; 
and Learning Culture 

   

 



  
MEASUREMENTS OF SUCCESS 
 

 Effective leadership to achieve outcomes. 

 Effective development and implementation of strategic and operational management and 
implementation plans. 

 Effective member of the Director team, Leadership team and Project Board. 

 Attends Trustee Board meetings to present work. 

 Undertakes coaching and personal development. 

 Coaches direct reports and other members of staff.  

 Effective management of resources. 

 Conservation Strategy targets met across BBOWT’s estate and the wider countryside. 

 Demonstrable contribution with RSWT on national development of “Investable Landscapes”. 

 Design, financing and implementation of a new concept for Living Landscapes. 

 Identification of a pilot Investible Landscape Project.  

 Effective representation of BBOWT externally. 

 Effective relationship with other Wildlife Trusts and RSWT  

 Business development measures 
• Implementation of BBOWT Wildlife Services consultancy business. 
• Monetisation of BBOWT’s land assets. 
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